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News from the EFBWW

The EFBWW wishes you an excellent New Year and
looks forward to continuing the good cooperation,
fighting together for social progress and social justice!
EFBWW and BWI joint activity

direct actions on the ground.

Parliament, the Slovenian

report 2021

Together, we became stronger,

Presidency and the European

In a year full of challenges, the

protecting migrant workers in the

Commission, the revision of the

EFBWW and BWI joined forces and

European Union and in the pan-

Regulations on the coordination of

cooperated more than ever to

European region, campaigning for

social security systems was

defend workers’ rights on numerous

gender equality, building networks

rejected during the Coreper I

levels. In a year when health issues

within multinational corporations

meeting in December. The EFBWW

were on top of everyone’s agenda

and promoting occupational health

is very disappointed by this

and with economic recovery being a

and safety as a fundamental

decision. The package, which

priority, trade union action was vital

workers’ right. The spirit of

included the mandatory prior

for workers. The two organisations

solidarity is the key element of our

notification of postings in the

took action and developed several

joint actions” – said Ambet Yuson,

construction industry, was an

important campaigns. Some of the

BWI General Secretary and Tom

indispensable tool to ensure better

activities had already initiated in

Deleu, EFBWW General Secretary.

cooperation between member

2020 and continued during 2021.

states to prevent social dumping

“We are very proud that in 2021 the

and impact the lives of millions of

BWI and EFBWW federations

citizens. EFBWW general secretary,

significantly moved forward in

Tom Deleu: “The EU wastes a good

building stronger relationships

opportunity to effectively fight

through joint policy initiatives and

social dumping and labour
exploitation and to improve
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working conditions in the

Revision of social security

construction industry. We call on

regulation at an impasse

the European Commission and

After the agreement reached in the

France, next in line to take the

trilogue meeting by the European

Council presidency, not to drop
this important file.” More info.
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EP adopts resolution on case of

corporate liability. This proposal is

occupational exposure and the

Vietnamese workers exploited

especially important for the

need to ensure better prevention as

by Chinese company

construction, building materials,

well as legal improvements. In

On 16 December, the European

wood and forestry sectors, where

addition, necessary legal changes

Parliament adopted by a large

the (international) supply chains are

are required, as they are also

majority an emergency resolution

very lengthy and complex. The

underlined by the EFBWW. The

that condemns in strong words the

exploitation of vulnerable workers

declaration itself was also based I

horrendous situation of 500

and the non-respect of fundamental

on discussions with the

Vietnamese construction workers

labour rights and standards mostly

participation of EFBWW, EFFAT and

employed by a Chinese contractor in

take place at the lowest levels in the

the ETUI. The declaration will be

Serbia. The EFBWW and BWI had

chain. We stress the importance of

published in January 2022.

called for an emergency debate and

direct employment and stable jobs

a strong conviction of this

and the limitation of the number of

EP prepares a report on the

unacceptable situation. The EP urges

subcontracting levels. Workers

New OSH Strategic Framework

the Serbian authorities to

cannot wait any longer. European

The EP EMPL Committee is

investigate the case and ensure

Commission: Leave no one behind!

discussing a draft report of

respect for fundamental human

More info.

Marianne Vind (S&D – Denmark) on

rights, especially labour rights. The

the new Strategic Framework on

EP also expects the Serbian

OSH, as presented by the European

government to provide the EU with

Commission. The report and the

the conclusions of its investigations

284 amendments introduced,

and to hold the perpetrators to

reflects many EFBWW demands, i.e.

account. The EFBWW welcomes this

the needed inclusion of all types of

important resolution and expects

Declaration on Skin Cancer

skin cancer in the European list of

immediate actions on the ground to

The European Academy of

occupational diseases, an early alert

remedy the situation. We cannot

Dermatology and Venereology

system allowing to amend existing

accept that a candidate country,

(EADV) has drawn up a joint

Directives, better funding of EU-

such as Serbia tolerates this kind of

statement regarding the situation

OSH policies and the strengthening

practices on its territory. We expect

with skin cancer in Europe and the

of the Commission’s unit dealing

full respect for human and workers’

necessary political and medical

with OSH, paying attention to

rights. EFBWW and BWI envisage to

measures. The declaration

traditional risks which are still

undertake a joint mission to inspect

encompasses four chapters, dealing

dominant in many workplaces or

the situation.

with education and awareness

the needed transformation of the

raising; public health and the

European List of Occupational

EC fails to deliver on due

Beating Cancer Action Plan of the

diseases from a Recommendation

diligence promise

EU; the recognition of skin cancer as

into a Directive. The amendments

an occupational disease and the

are being discussed between the

needed registration of skin cancer

various political fractions and the

cases across Europe to detect risk

Committee shall adopt the report as

groups. Chapter three clearly

of January next year.

The EFBWW is deeply disappointed
with the European Commission for
postponing indefinitely its promised
directive on human rights due
diligence, with provisions for
Page 2

emphasises the importance of

EFBWW Newsletter

Projects
European social partners discuss
social ID cards

several EU countries with social ID

The EFBWW and FIEC organised a

Spain, Italy, Norway, Austria,

joint webinar in the context of the

Sweden, Denmark or Romania. At

European project entitled

this webinar, FIEC and EFBWW

Decentralised Thematic Social

examined current developments

Dialogue for the Construction

and assessed the connection with

Industry (DESOCO). European trade

new EU initiatives for a European

unions, employers and MEPs

Social Security Pass and the

discussed social identity cards and

digitalisation of enforcement.

cards, such as Finland, Belgium,

the opportunities, challenges and
10:00 until 13:30 CET. The goal is to

the EU construction industry. Social

Save the date: Reducing
Respirable Crystalline Silica Dust
Effectively

ID cards are a successful model to

The final conference of the social

coordinators and other experts with

prevent fraud and enforce

partner project “Reducing

the implementation of the

applicable legislation on the

Respirable Crystalline Silica Dust

European occupational exposure

European construction labour

Effectively” will take place on

limit value for Respirable Crystalline

market. There are initiatives in

Tuesday 18th January 2022, from

Silica correctly. Register HERE.

ways forward regarding the EU
approach to digital enforcement in

guide and support construction
companies, workers, OSH

News from our affiliates
Netherlands
New CBA guarantees wage
raises to carpenters
Trade unions FNV, and CNV agreed
on a new collective labour
agreement for the carpentry
industry with the Dutch Trade
Association for the Carpentry
Industry (NBvT) The CBA is valid
from 1 December 2021 until 1
March 2024. As of December 1, all
employees from 21 years of age will
receive a one-off payment of 325
euros. As of January 1, 2022, they
will receive an increase of 70 euros
per month. A wage increase of 1%

will follow in December 2022 and on

Peper, negotiator of CNV

1 January 2023, the employees will

Vakmensen: “We have been able to

then get an increase of 85 euros per

make appropriate agreements with

month. The shift allowance will also

each other that do justice to the

be raised. Henny Plat, negotiator of

wishes of all involved in the sector”.

FNV Bouwen en Wonen: “As FNV,

More info here and here.

we are very satisfied with this result,
not only because
employees receive
justified financial
appreciation for their
efforts, but also
because of the
agreements about
flexible work and
health and Sustainable
Employability”. Emiel
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Belgium
Trade unions and employers
reach agreement on new CBA
The Belgian trade unions CSC BIE
and CG-FGTB reached an agreement
with the employers in the context of
the construction sectoral
agreement. The agreement foresees
a salary increase of 0.4% (wage
increase agreed on top of automatic

agreement. This agreement contains
some important improvements for
construction workers. For example,
the wage margin will be fully filled.
However, we will continue to
strongly oppose the 1996 wage
standard law". More info here and
here.

France

Ireland
SIPTU to seek pay rises of up to
4.5% in 2022
In the coming months, SIPTU will
fight for pay rises that will
compensate for the increase in
costs for working families due to
the continuing housing crisis and
energy price surges. SIPTU section
committees have been concluding
locally bargained pay deals across

inflation) from 01/12/2021 and a

Campaign on crystalline silica
dust measurements

one-off eco-cheque of 130 euros. In

The National Federation of Public

pandemic. The most recent advice

addition, a corona bonus of 150

Works (FNTP) and its partners DGT,

from the Private Sector Committee

euros will also be granted to all

INRS, CNAM, OPPBTP have launched

of Congress and Nevin Economic

workers who have worked at least

a national campaign on crystalline

and Research Institute, is that trade

one day in the 2nd quarter of 2020

silica dust measurements in the

unions should seek pay increases in

and are still employed. Workers in

context of the transposition of the

the range of 2.5% to 4.5% over the

companies that did not suffer any

European Directive into French law.

coming year. Central Bank research

losses in 2020 will be granted an

The objectives of this campaign are

has shown that escalating energy

additional 150 euros. The draft

to avoid that each company has to

prices are the main cause of rising

agreement also ensures measures

carry out its own measurements by

inflation in Ireland, with an increase

to prevent social dumping. As

pooling all the anonymised results in

in the cost of services also a major

underlined by Brahim Hilami, CG-

a database, and to enable

factor, and that this situation is

FGTB National Secretary for

companies to carry out their own

likely to continue into 2022. It is

Construction “the agreement will

risk analysis. Another goal is to have

recognised that collective

also make it compulsory for every

homogeneous and detailed

bargaining is the most effective way

worker on the construction sites to

information in order to develop

of bringing about wealth re-

follow an 8-hour training on

good practices, to disseminate them

distribution, which leads to

occupational safety. The aim being

and to support companies in their

improvements in national and local

that applying this new measure also

application. This campaign is

economies. More info.

to the posted workers and to the

underway and should continue in

self-employed, will lead to a

2022. It is in line with the EFBWW/

decrease in labour accidents that

FIEC campaign on Respirable

claim many lives on the construction

Crystalline Silica, whose final

sites in Belgium every year”. CSC BIE

conference will take place on 18

President, Patrick Vandenberghe

January 2022. More info.

indexation of wages linked to

stated: “it was a difficult negotiation
that almost ended in action, but we
finally reached a good sectoral
Page 4
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Finland
Rakennusliitto lauches new
strategy to reach out to workers
In Finland, Rakennusliitto launched a
new campaign to reach out to
construction and wood workers. The
union

worker: it is now 25 euros per

However, Rakennusliitto´s “strong

month. The union explains that no

message empowers people that are

purchased marketing can ever

most important: Rakennusliitto´s

replace a union´s organising work,

active members at the building sites

even at its best it can only help a bit.

and in the companies. It is one way

Nobody “buys” a union membership

to show that we all together are a

because of an advertisement.

union”. More info.

implemented a
new
membership
fee: it is no
longer based on
a percentage of
the salary of the

In this section the EFBWW gives the possibility to its affiliates to share their stories.
If you have news or contributions, do not hesitate to contact pcravina@efbww.eu.

Miscellaneous
EP will negotiate minimum wage
directive with European Council

(EU)”. The report explores the

The European Parliament voted in

people, particularly in their

favour of opening negotiations with

employment, well-being and trust in

ETUI study: From the European
Semester to the Recovery and
Resilience Facility - Some social
actors are (not) resurfacing

the European Council on the draft

institutions, and assesses the

In response to the Covid-19

directive on minimum wages on the

various policy measures introduced

pandemic, major financial support

basis of the report adopted by the

to alleviate these effects. Following

has been pledged to Member

Parliament’s employment and social

a long recovery from the economic

States. This funding draws on the

affairs committee. The two

crisis (2007–2013), young people in

EU’s multiannual

institutions proposed amendments

the EU proved to be more

financial framework and the

to the Commission proposal:

vulnerable to the consequences of

‘NextGenerationEU’ with, at its

Council / EP and will start

the restrictions put in place to slow

core, the temporary ‘Recovery and

negotiating soon.

the spread of the COVID-19

Resilience Facility’ (RRF). While

pandemic. Young people were more

some reporting templates have

likely than older groups to

been newly invented, others are

experience job loss, financial

linked to the European Semester.

insecurity and mental health

The report examines how and why

problems. More info.

the Semester became part of the

Eurofound publishes study on
the impact of COVID-19 on
young people in the EU
Eurofound published a study
entitled “Impact of COVID-19 on
young people in the European Union

effects of the pandemic on young

governance of the RRF. The study
also asks to what extent this new
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set-up has changed the

domestic stakeholders (both social

research institute shows wage

power balance among key EU

partners and CSOs) has remained

inequality increased in 14 member

actors, for example, financial and

insufficient by any standard. More

states between 2010 and 2019,

economic actors versus institutional

info

most notably in Hungary, Spain and

social affairs actors. The findings
suggest that, initially, there was a
serious risk that EU institutional
social actors were losing the
prominence they had. They
gradually reclaimed their position as
the immediacy of the crisis subsided
and a longer-term focus emerged.
EU civil society organisations (CSOs)
have been largely side-lined in the
RRF process; and likewise in most
Member States, consultation with
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Belgium. That is the result of a

Pay inequality increases in
majority of EU countries
The gap in earnings between the
richest and poorest Europeans grew
in a majority of EU countries over
the last decade, according to a new
report which underlines the need
for EU action to end poverty pay.
The ‘unequal Europe’ report
released by the ETUC and its ETUI

decrease in the share of workers
covered by collective bargaining
agreements and a fall or freeze in
the relative value of minimum
wages. Collective bargaining
coverage has fallen in 22 of the EU’s
27 member states since 2000 as a
result of policies pursued by the EU
and member states designed to
make work less secure. More info
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EFBWW Meeting schedule 2022
18 January 2022

RCS project Final conference

Videoconference

25 January 2022

EFBWW/ETUI workshop on sustainable construction for WC and
EWC members

Videoconference

27-28 January 2022

Final Conference - Due Diligence project (SYNDEX)

Hybrid

9-10 February 2022

DESOCO project: Thematic Meeting and Social dialogue S&H

Videoconference

10-11 February 2022

EFBWW/ETUI seminar “Digital tools for organising & mobilising” TBC

18 February 2022

Social Dialogue Wood/Furniture WG OSH + VET

Videoconference

1 March 2022

EFBWW Standing Committee Wood/Furniture/Forestry

Videoconference/Hybrid

16-17 March 2022

Final seminar SUSODCO project

Brussels/Videoconference

17 March 2022

EFBWW OSH Coordination group meeting

Brussels/Videoconference

23 March 2022

Social dialogue Construction—Plenary meeting

Brussels/Videoconference

24-25 March 2022

Global Holcim Network meeting

TBC

12 April 2022

EFBWW Auditing Committee

Brussels/Videoconference

26-27 April 2022

BWI World Board meeting

28-29 April 2022

Joint EFBWW-BWI MNC Conference

4 May 2022

EFBWW Standing Committee Building

11 May 2022

Social Dialogue Wood - plenary meeting

12 May 2022

Social Dialogue Furniture - plenary meeting

18-19 May 2022

DESOCO project: Thematic Meeting and Social dialogue VET &
Youth

31 May 2022

EFBWW Executive Committee

1 June 2022

Social dialogue construction - WP Employment

15 September 2022

EFBWW Standing Committee Wood

4 October 2022

EFBWW OSH Coordination group meeting

5 October 2022

Social dialogue construction - WP OSH

4-8 October 2022

BWI Congress

Madrid (Spain)

TBC

BWI-EFBWW joint conference on women in trade

TBC

21 October 2022

Social Dialogue Wood/Furniture WG OSH + VET

TBC November 2022

EFBWW Standing Committee Building

23 November 2022

EFBWW Executive Committee

Geneva (CH) - TBC
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